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Born: Copenhagen, Sep. 17, 1987 
 
 
Education 

2014-2017: Copenhagen Business School 
Doctor of Philosophy (PhD): Organization and Management Studies. 
Thesis: There is always an alternative: A study of control and commitment in political organization.  
 
2011-2014: Copenhagen Business School 
Master of Science (Cand.Soc.pkl): Political Communication and Management. 
Thesis: Ventriloquist democracy: Exploring the democratic potential of online populist movements. 
 
2008-2011: Copenhagen Business School 
Bachelor of Science (Ha.kom): Business Administration and Organizational Communication. 
Thesis: Failed state, failed diplomacy: A field study of power relations and diplomacy in Somalia.  
 
 

Work experience 

2020 (current): Copenhagen Business School 
Associate Professor at Department of Organization 
 
2018-2020: Copenhagen Business School 
Assistant Professor at Department of Management, Politics and Philosophy 
 
2014-2017: Copenhagen Business School 
PhD Fellow at Department of Organization 
 
2016: London City University 
Visiting researcher at Cass Business School, Faculty of Management 
 
2013: Ministry of Foreign Affairs 
Political Intern at the Embassy of Denmark in Turkey 
 
2011-2013: Copenhagen Business School 
Student Research Assistant at Department of Organization 
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London: Red Globe Press [also translated into Italian by Attila Bruni and published by Il Mulino 
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Academic responsibilities 

2024 (current): Teaching coordinator and member of departmental leadership team 
Department of Organization (IOA) 
 
2022 (current): Study program coordinator 
HD2 in Organization and Management (HDO) 
 
2021 (current): Higher Education Teacher Excellence Program, HETEP 
Departmental supervisor for Assistant Professors 
 
2017 (current): ephemera, journal 
Editorial board member and managing editor  
 
2014-2020: Politik, journal 
Editorial board member 
 
2014-2017: PhD school in Organization and Management Studies 
Student representative from Department of Organization 
 
2014 -2016: Danish Association of Media Researchers, SMiD 
Vice Chair and board member 



 
PhD supervision 

2022: Primary supervisor 
Elias Gilling Borgmann: ‘Leadership practices in democratic worker cooperatives’ 
 

PhD assessment and development 

2023: Chair of assessment committee 
Bontu Lucie Guschke: ‘The Persistence of Sexism and Racism at Universities’ (CBS) 

2022: Chair of assessment committee 
Maria Krysfeldt Rasmussen: ‘Den transformative ledelsesbyrde’ (CBS) 

2021: Discussant at work-in-progress seminar 
Ann Fugl-Meyer: ‘Towards a data driven tax administration’ (CBS) 

2021: Discussant at work-in-progress seminar 
Louise Jørring: ‘Invisible casework in the automated public sector’ (CBS) 

 

Course coordination 

2020-2024: Organisering i teori og praksis 
Mandatory executive course at Erhvervsøkonomisk Diplomuddannelse (HD1) at Copenhagen 
Business School. Running every fall and spring semester. 

2017-2018 + 2020-2023: Organisationsteori 
Mandatory undergraduate level course for European Business (Ha.EB) at Copenhagen Business 
School. Running every fall semester. 

2022: Organisationer i forandring 
Mandatory executive course at Erhvervsøkonomisk Diplomuddannelse i Organisation og Ledelse 
(HDO) at Copenhagen Business School. Running every spring semester 
 
2015 + 2018-2022: The Digital Organization 
Mandatory graduate level course for the digital profile of Business Administration and 
Organizational Communication (Cand.Merc.Com) at Copenhagen Business School. Running every 
spring semester. 

2018-2021: The rhetoric of management 
Elective course at the Master of Public Governance program (MPG) at Copenhagen Business 
School and Copenhagen University. Running every spring semester. 


